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-UTTAR PRADESH STATE AIDS CONTROL SOCIETY qa3—1
(Performance Assessment of Contractual Personnel) (To be filled by contractual Staff)

Current Designation: .................oc.ooooveooeeoeeeeooooeoee DIVISION. .....oooiiiiiiiieeeeeee
15 1oL e o ——————— N L=111:< || ERR——————————
Present Monthly Remuneration: T..............ccoocoooviiio Date of Last increment:...........................
Period of Contract: ...............cccccovveveenn, 5 U= IR ———————————— il
Current Assessment Period:....................... From oo till

SELF APPRAISAL:
(Key job Responsibilities performed during the assessment period):



Confidential

UTTAR PRADESH STATE AIDS CONTROL SOCIETY

Name of Contractual staff: .................c..coooviieeeee oo Designation:

_(Performance Assessment of Contractual Staff)

| Assessment by Reporting Officer/incharge

quU—2

(To be filled by Incharges/HOD
for all UPSACS contractual Staff)

Date of first Joining:.............ccocoovviiinn, Present remuneration:....................... Date of Last increment.....................
S. . Maximum | Marks awarded by
No. Key Assessment Indicators Marks Controlling Officer
1. | Fulfilment of tasks assigned as per guidelines and timeline 15
2. Quality of output 15
3. | Takes initiative to perform beyond normal courses of 15
responsibilities
4. | Analytical Ability 15
5. | Attitude towards work and sense of responsibility 10
6. | Inter personal relations with superiors/colleagues/ 10
teams/stakeholders
7. | Knowledge of rules/regulations/procedure of the function and 10
ability to apply them correctly
8. | Maintenance of discipline/attendance & punctuality 10
TOTAL SCORE 100
Final Grade (A to E)
Grade Rating Descriptions:
A Excellent (90 & above): Commendable job for exceeded the set goals.
B Very Good (80-90): Exceeded the targets and demonstrated positive attitude and teamwork.
c Good (70-80): Met most goals but was lacking in proactive planning, attitude and teamwork.
D Average (50-60): Met a few goals, needs to improve job knowledge, taking initiative, respect for
colleagues, organization rules, punctuality and teamwork.
E Inadequate (less than 50): Hardly met any goals and seems to lack the drive, job knowledge, skills,

respect for colleagues, organization rules, attendance punctuality and teamwork.

Areas of Development/Training:

Recommendations:

Signature & Seal of HOD/CMS
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